tSuNde.
9AS R B E |T. partners of the project

: Improvement of

’ employability
Koln Dresden
s dle An offer for small
,,,,,,,,,, and medium sized
ZENTRUM (i) fir Gesundnei | companies
rmR——=— Segeberg

i Reha

Niirnberg Cscmacs ]

‘ b) Berufsférderungswerk Niirnberg Miinchen

gemeinniitzige GmbH
BERUFS
.. FORDERUNGS
Miinster WERK
MUNCHEN

Deutsche
Rentenversicherung

TyuN
IARBEIT

Westfalen

Please visit our homepage to view contact
information for all regions.

project management

Institut fir Qualitatssicherung
in Pravention und Rehabilitation GmbH
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healthy company?

f/ The project
' The project Gesunde Arbeit (healthy work)
intends to install regional advisory boards and
coordinating centres for small and medium sized
companies in selected model regions. These con-
tact points give free advice to companies concer-
ning health problems of individual employees or
occupational health structures yet to be set up.
They find suitable partners for carrying out special
measures and coordinate solutions with rehabili-
tation and prevention fund providers.

Demand and solution
oriented implementation

The companies determine the demand for
and key aspects of services. At the same
time, an implementation as unbureaucratic
and precisely fitting as possible is intended.

Companies seek ...

support from one single professional advisory board,
that works in a solution oriented manner and that
responds to the companies” ideas.

Occupational
health care policy

occupational
health safety

/ healt

promotion

Companies receive support on subjects relating to
“employment and health”

In addition to the subjects

® health and safety at work

© vocational health promotion and
® return to work,

questions regarding the following points are also

answered by the advisory boards:

© human resource development and organisation
development

© demographic development and

© employment promotion measures

The advantage for your company

® decline in illness-related absences

o strengthening of productivity

® conservation of manpower up to retirement age
© lower employee turnover

® increased customer satisfaction

Result: A healthy company

Everyone benefits from healthy
companies!

© employers

© providers of funds for prevention and
rehabilitation

© employees

® social security systems

»Oour employees are the most
important competitive advantage
for our company!“

Ford Motor Company




